
Strategic Lead – Football and Multi Sport

Fixed term until March 
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£45,000Full Time

28th April 2024 (noon)
Stage 1: 10th May (online)

Stage 2: 16th May (Birmingham)











Strategic Lead – Football and Multi-Sport

About the Role

We are seeking to recruit a person with passion for our purpose and a collaborative spirit to be the 

strategic lead on our football and multisport commitment.

The multi-sport facilities commitment is a key priority within Sport England’s Uniting the Movement 

Implementation Plan. As part of this commitment, up to £224 million of Government funding is being 

invested into football facilities for 2022-25 through the Football Foundation, with a minimum of 40% of 

that investment required to benefit other sports. Multi-Sport Facilities | Active Partnerships

About You

We are seeking a strategic lead who will focus on supporting our Active Partnership network to activate 

football and multi-sport community sites through influencing policy, distributing funds and working 

closely with key National Governing Bodies and sporting and football stakeholders to develop positive 

and sustainable relationships.

Roles and Responsibilities

• Develop and lead relationships with Sport England and strategic partners, specifically with National 

Governing Bodies (NGBs) leads and the Football Foundation.

• Link to and support wider areas of football work through Sport England, the Football Foundation, 

the Football Association and other football partners, ensuring strong connectivity with the Active 

Partnerships network.

• Be responsible and accountable for developing and delivering against an agreed strategic and 

operational framework, including risk management, governance, and evaluation.

• Develop and support implementation of strategic frameworks for communication and monitoring, 

evaluation and learning for the investment, ensuring a joined-up approach to maximise the impact.

• Contribute towards achieving the Active Partnerships National Organisation’s strategy and linking 

football and multi-sport facilities investment to other pieces of work across the national team.

• Ensure equality equity diversity and inclusion, as well as sustainability, are key considerations for 

this area of work.

• Be responsible for ensuring that the local Active Partnerships network has the opportunity to be 

embedded across all areas of football and multi-sport investment including multi-sport facilities and 

PlayZones.

• Line manage other staff e.g. Programme Manager, Active Environments officer  and regional multi-

sport leads to ensure they are connected into local Active Partnerships and national sector 

partners, in addition to supporting their training needs.

https://www.activepartnerships.org/services/programmes/multi-sport-facilities


Roles and Responsibilities continued

• Be the budget holder for all the investment and work with Sport England, to ensure any use 

of central resource is insight led and effective.

• Create and support the delivery of Communities of Practice and the work plan for the programme.

Knowledge

• Undertaking a leadership role with line management experience.

• Building positive and sustainable stakeholder relationships.

• Project management experience of network wide projects involving multiple partners.

Skills

• Demonstrates an ability to work as a trusted partner and build strong, effective, and valued 

relationships across a wide range of people and organisations.

• Demonstrates the ability to lead at a strategic level.

• Visibly values and promotes co-design and can bring people together to jointly create innovative 

ideas and practice. Has strong collaborative leadership skills, with an inclusive and diverse 

approach to working with people.

• Is articulate with excellent written and verbal skills, enabling them to effectively communicate at all 

levels of an organisation.

• Can project manage, be agile, adaptive and respond quickly, navigating through changing, complex 

and uncertain environments.

• Can show strength and expertise in best practice ways to share and connect learning and to 

support continuous improvement.

• Has digital skills to help improve connections, sharing of information and development of resources.

Further information

• £45,000 Salary

• Fixed Term Contract until March 2027

• 30 days holidays (plus bank holidays)

• Home based but will be required to travel to different locations across England

• 6% employer pension contribution (when you contribute 2%)

• Flexible working hours

• Health cover



The closing date for all applications:

Sunday 28th April 2024 (noon)

Interviews:

Friday10th (online) and Thursday16th May (Birmingham) 2024

To apply for this role, please click on the link and complete the application:

If you would like an informal discussion about the position please email:

Recruitment@activepartnerships.org

https://app.beapplied.com/apply/w4nwalvqqj
mailto:Recruitment@activepartnerships.org

